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HOW TO USE THIS MANUAL

The purpose of Camp Fire's club program is to help youth learn new skills, plan and make
decisions, give service and make friends.

You, as a pair or team of adults, have accepted the responsibility to be partners with the youth
of your club to make the club a fun and successful experience. You enjoy children and feel
some commitment to improve their lives while developing new skills. Camp Fire offers
programs for children and teens and can only be successful because of you.

This manual is a tool designed to help you, the leaders. The information has been divided into
sections for easy reference. If, at any time, the information you are seeking is not available,
please call your Club Administrator.

USE THIS RESOURCE:

- at club meetings
- at Leader meetings
- at training

MAKE COPIES:

- but return all of your masters so your manual is complete This material has been saved as
a Microsoft Word file and as a pdf. A copy of this manual is on our website at
www.campfiresnoco.org/resources.

PASS IT ON:

- to the next club leader or your Area Service Team Manager if your club discontinues

HAVE FUN AND MAKE NEW FRIENDS.
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JIN WHAT IS CAMP FIRE?
Camp Fire

Light the fire within

Camp Fire is one of the nation’s leading nonprofit youth development organizations, serving youth,
teens and families in communities across the United States. Camp Fire programs are research-based,
delivered to youth and families via out-of-school time, environmental and camp, teen service and
leadership programs. Because youth want to shape the world, Camp Fire’s focus is giving youth and
teens the opportunity to find their sparks, lift their voice and discover who they are. Camp Fire
programs are proven to develop young peoples’ skills now so they can reach their full potential.

WHAT CAN YOU EXPECT WHEN YOU JOIN CAMP FIRE?
Highly trained leaders. Caring adults who are true mentors.

e Camp Fire is led by professionally trained, caring adults using proven methods. Leaders are highly trained
role models, who encourage young people to be all they can be.

e Our work with young people is tailored to each individual, guiding them to be their best, a "best" they
define themselves.

e Camp Fire adults are passionate role models and champions of children.

» Programs encourage and guide youth to discover their sparks.

Inclusiveness. Camp Fire is open to everyone.
e Camp Fire is open to everyone. We embrace the uniqueness of every youth, teen, and family we serve.
* The uniqueness of all young people and their families are embraced.
¢ Every child—is celebrated every day. No exceptions.

* Participants build lasting relationships with youth and adulits of all ages and backgrounds.

Participant-driven. Youth have a real voice and a real choice.

* Youth are encouraged to explore their natural sense of curiosity and find their own sparks.

¢ Youth set their best course of action with guidance from trained adults.
* Youth build their self-esteem through a variety of activities and are motivated to find their true voice.
* Youth learn to care for others, thus becoming a more compassionate.

Immediate action. Camp Fire is about getting kids engaged now.

» Camp Fire engages youth and gives them the opportunity to build abilities and make a difference today.

» Camp Fire builds a strong foundation, preparing youth for the present and the future.

e Camp Fire helps develop abilities now. We provide a strong foundation for kids as they prepare for the
present and the future adventures and challenges.
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At Camp Fire, we Light the Fire Within

Camp Fire helps youth dig deep inside and discover their "sparks," their personally defined nuggets of
potential.

Helping a young person become who they want to be takes time and encouragement. It takes paying
attention to what sparks a passion. At Camp Fire, that's what we do. We listen, we encourage, and we
provide the opportunity to uncover each young person's unique interests.

We help youth become the exceptional people they are destined to be, buoyant with potential to do
anything they dream of doing.

Camp Fire is participant-centered—identifying passions and sparks. Youth are actively engaged and
are given a voice, which helps build self-esteem and self-reliance.

This focus is clearly stated in

Our Promise

Young people want to shape the world.
Camp Fire provides the opportunity to find
their spark, lift their voice, and discover
who they are.

In Camp Fire, it begins now.
Light the fire within

Club programs are age-specific and connect youth with caring, trained adults in a small group atmosphere.
Clubs meet regularly throughout the year, and youth often remain involved for many years. Club participants
choose from a variety of fun and educational activities and projects. Family members are encouraged to
participate and support their youth involved in our clubs. Family members become actively engaged and
often tell us how much they enjoy connecting with families they would never otherwise meet.
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Camp Fire’s Core Values

Our core values provide guidance in establishing a positive environment for youth development and
family strengthening experiences.

Over the years, the “what” or the specific activities, curriculum, and types of programs delivered
change to meet the current diverse needs of participants and their families. The program content is
always written to be age appropriate with intentional outcomes and activities that provide progression
or sequenced learning. What does not change is “how” the programs are delivered. This is the
essence of Camp Fire and is reflective of the Promise, Core Values, and Qutcomes that it the
foundation of a quality Camp Fire experience. Youth and aduits work together in a small group
structure, planning and making decisions together. Youth receive recognition for their
accomplishments and as this youth-adult partnership develops youth grow in confidence and develop
the leadership skills to take on more responsibility.

In Camp Fire, youth find a safe, fun and inclusive place with caring adults where they form lasting
relationships, develop a sense of belonging, and make positive contributions to the lives of their
families and their communities. In such an environment, Camp Fire youth have life-enhancing
experiences and develop assets that are essential to their future.

Core Values

e We believe that children and youth are our most precious resources.

» We believe in an approach to youth development that builds assets and empowers individuals.

» We believe that the best youth development occurs in small groups where children and youth
are actively involved in creating their own learning.

¢ We are committed to coeducation, providing opportunities for boy, girls and families to develop
together.

e We provide caring, trained mentors to work with children and youth.

e We are inclusive, welcoming children, youth and adults regardiess of race, religion,
socioeconomic status, disability, sexual orientation or other aspect of diversity.
We believe in the power of nature to awaken a child's senses, curiosity and desire to learn.

» We foster leadership, engaging children and youth to give service and make decisions in a
democratic society.

* We provide safe, fun and nurturing environments for children and youth.
We enrich parents’ and other adults’ lives by expanding their skills and encouraging them to
share their talents and build relationships with children and youth.

* We respond to community needs with our programs and expertise.
We advocate on behalf of children, youth and families.
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40 Developmental Assets® for Early Childhood (ages 310 5) Fe

Search Tnstiture” has identificd the lollowing building blocks of healthy development-—known as

Tho followieg ate repistered trademarks ot Search o

INSTITUTE | Developmental Assets®—that help youny, childeen grow up healthy, caring, and responsible, WEALTHY YOUyH®
4 Support 1. Family support—Farcoe(s) and/or primary caregiverts) provide the child with high levels of consistenr and predicrable fove, A
physical care, and positive arrention in witys that we responsive o the child’s individualic:
2. Positive family communication—Parent(s) and/or primary carepiver (s) express themselves positively and respectlully, engaging
youny children in conversations thar invice thedr inpur.
3. Other adult relationships—With che family support, the child experiences consistent, cavitg refadonships with adults outside the funily,
4. Caringneighbors—1he childs nerwork of velationships includes neighbors whe provide emotional support and a sense of belonging.
5. Caring dimate in child-care and educational settings—Ci cgivers and (cachets create environments that ate nurruring, accepting,
encouraging, and secure,
6, Parent involvement in child care and education—Paient (s), caregivers, and teachers rogether create o conslstent and supportive
approach to fostering the child’s successful growih,
Empowerment 7. Cominunity cherishes and values young dhildren—Children we welcomed and included thronghout communicy life.
8. Children seen as resources— The comnunity demaoustrates thar children e valuable resohirces by investing in a child-reacing systermn
of family supportand high-gqualicy activities and reseurces o meer children’s physical, social, and emotional needs.
) 9. Serviceto others— The child has oppornunities 1o perform simple but meaninglul and caring actions for others,
§ 10. Safety— Parenc(s), caregivers, wachers, neighbors, und the community rake action 1o ensure childven’s healdh and safery,
ﬁ Boundaries &  11. Famlly boundaries—-The funily pravides consistent supervision for the child and maincing reasonable guidelines for behavior
[} Expectations tha the child can understand and achieve.
= 12, Boundaries in child-care and educational settings—Caregivers and educators wse positive approaches o discipline and sl
E consequences o enconige sell-reguladon nnd aceeprable behaviors.
o 13. Neighborhood boundaries— Neiphbiors encoutuge the chilil i positive, acceprable Behavion as well as inervone in negative behavior.
in astpportive. nonthrsnening way.
14, Adult role models—Dueni(s), caregivers, and other atlulis model selfconuol, sovial skills, engagenrent in learning, and healchy litesiyles,
15, Positive peer relationships— Paren(s) and caregivers seek o provide oppanommities fon the child wodmenicn posivively withy ocher childien
16. Positive expectations— arenifs), carepivers, and reachers enconrage and supporr the child in behaving approprinvely, andermaling,
chinllenping tasksand perioroing activities ra the bese of her or his abiliies.
Constructive 17, Play and creative activities— The child has daily opportanities to play in ways that allow self-expression, physical activiny, and
Use of Time interaction widh othets,
18. Out-of-home and community programs— The child expericnees well-desipned programs led by comperent. caring adnlis in well
mainuined setrings.
19. Religious community— [lie child pardicipares o ageapproptiate weligions sedvide and caring reladonships thae nueoare hee or Tis
spivivual developuent,
20. Time at home—"1lie child .',]-r'ml,\' most ol heror his time ar home participaring, in Gmily ac es and playing construcrively,
;\ with parem () guiding, TV and clecoonic game use, ,
( Commitment  21. Motivation tomastery—The child responds to new experiences with cuviosity and energy, resulting in the pleasire of mastering new
to Learning Tewr ning anl skills,
22, Engagement in learning experiences— The child fully parricipates in a vaviery of acrivities thatolfer opportunities for learning,
23, Home-program onnection— The child experiences security, consisteneys and connections between home and out-of-home cire
programs and learning activities,
24. Bonding to programs— The child [o1ms meaningful connectons with out-al~home care and educational proprams.
25, Early literacy—The child enjoys a variery of pre-remding activities, including adults reading to her or hin daily; looking ar and
bandling hools, playing with a variery of media, and showing inteiest in pictures, leceers, and nvmbers.
Positive 26. Caring—The child begins 1o show emparhy, underscuiding. aned awareness of orhers’ feelings,
Values 27, Equality and sodal justice— The child begins 10 show concern for people who me eacluded from play and other activities ot not weated
w Laitly because they ave diflerenr,
9 28, Integrity—The child begins to express her o his views appropriately and 1o stand up fora growing sense of wihat is fair and right.
A 29, Honesty—The child begins 1o nnderstind the diflerence between tudhand lics, and is tuthiul to the extent of bec or bis wndersianding,
E 30. Responsibility—The: child begins to tollow throngh un sinple tasks w0 take care of Tier- or himselfand o help others.
o] 31. Sell-regulation—The chikd increasingly can idenify, regulate, and couwol her or his behaviors in healehy ways, using adule support
g corsinctively in particularly stiesshul sicuadions, )
= | Social 32, Planning and dedsion making— (he child beging w plan for the inmediate fnne, choosing ltom among several optivns and tying to
st (Qmpeten(ies solve |‘)l()h|t"lll:~,
33, Interpersonal skills— The child cooperaies, shares, plays harmoniously, and comfons others in distress,
34, Cultural awareness and sensitivity— The child begins 1o learn about her or his own cultural identity and 1o show acceprance of people
who are racially, physically, culturally, or edhnically ditferent from her or him.
35, Resistance skills— The child begins o sense danger acowately, ro seek help rom vusted aduls, and 10 resist pressure from peers o
participate in uaceepiable on risky behavion.
36, Peaceful conflict resolution— The child begins 1o compromise and resolve conllicts withour using physical aggression ar hurtful language.
Positive 37. Personal power— The child can make choices tha give a sense of having some influence over things thar bappen in her or his life.
Identity 38, Self-esteem—"The child likes her- or himseli and bas a growing sense of being valued by others,

39, Sense of purpose— [he child ancicipares new opportunities, experiences, and milestones in growing up.
40 Positive view of personal future—The child Gnds the world interesting and enjoyable, and feels dhac he or she bas o positive place i it )

"Mals pasge nay be seproduced for cducadgomal, nomgommerchal waeeonly Copyeighe 3 2005 by Search Tisitawe,
15 First Avenoe N, Suite 125, Minneapalis, MN 554085 00-88878 28 wavwseabeli-dnurinnteg All Rights Resdrved
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| Search 40 Developmental Assets® for Children Grades K-3 (ages 5-9) f

Search Institute® has ideadlied the tollowing building blocks of healehy deselopment--—known as

[INSTITUTY Developmental Assets™—har felp young people grow up healihy, caring, and responsible. HEALTHY YOUTHO
Support 1. Family Support—Ftamily continaes 1o be a consisient provider of love and suppou for the chill's unique physical and
emotinnal peeds,
2. Positive Family Communication—Pureni (s} und Chikl communicare openly, respecdully, and frequenty, with chitd receiving

prise for her or his elores and accamplistimens,

3. Other Adult Relationships—Child receives supporr francadults other than hee o1 his pareas), sith (the child sometimes
experiencing relitionships widoa noaparent adulr,

4. Caring Neighborhood—1useni(s) and child experience fricndly neighbors whe ailinm and supporc the child's growth and
sense af belonging,

5. Cating School Climate—Clild experiences warn, welconing relacionships with teachers, caregivers, and peers at school.

6,  Parentlnvolvementin Schooling—Parern (s) calk ahour dhe iinporuinee ol educaion sud wre actively fnvolved in the chikl's
school sucgess.

Empowerment 7, Community Values Chlldren—Childicrn are welcomed and included throughout communisy life,
8. Children as Resources—Child contrilintes 1o family decisions aud las apportknities 10 participate in positive communiry
Cvens.
9, Sewice to Others—Child has opporniries to serve in the commurity with adulcsupport and approval.
10, Safety—DParemis and commanity clahs ensuee the child's salety while leeping in mind her or his ing reasing independence,

Boundaries & 11. Family Boundaries— i family maintains supervision of the child, has reasonable guidelines tor behavior and always knows
Expectations whete che child s,
12, Scheol Boundaries—Schools have clear, consistent mles anel consequences and nse a positive approach o discipline,
3. Neighb?rhood Boundaries—Ncighbor and fricnds” parents help monitor the child's bebavior and previde leedback (o the
paten(s).

External Assets

14 AduitRofe Models— e (s) andl other adults moded posicive, tesponsible hehaviorand encourage the child w Tollow these
examples,
15 Positive Peer Influence—Pareneis) moniion the child's friends and enconrage spending time with those swho s goud examphes.

16.  High Expectations—arent(s), teachers, and other influential aduls encourage the child to do her or s bess in all asks and
celebrare their successes.

Constructive 17, Creative Activities—Childl participates sweekly i wusic, dace, or other form of atistic expression outside of school,
Use of Time 18. Child Programs—Cliildl participates weekly inoar least one sporg, club, or organizarion sidvin the school o community
19. Religiows Community—Child paricipates in age-appropriae religious activities and cating relarionships thae nnrie ber or
his spivinal developmen,

20, Time atHome~—Child spends rime ar home playing and doing posttive acdvities with the Tamily,

N — = _—e e

N

Commitment 21, Achievement Motivation-—Childl is encoum

tolearning 22, Learning Engagement—Child is cnrhused abon fearning and enjoys going 1o schaol.
23 Homework~=\Wilh appropriace paccnal support, child completes assigned homewark,
24, Bonding to School—Child is cnconrged w fuve and Teels i sense of belonging at school,

25, Reading for Pleasure—Child listens 1o ud/or reads books owtside of school daily.,

sl rennin cirions and demonstrates an interest in doing well acschool,

Positive 26, Caring—Curent(s) help child wrowe in erpaiy. undersciding, and helping others.
Values 27. Equality and Social Juskice-~Purent(s) encouripe child 1w be concerned abour rles and being faiv 1o everyone,
a2 28, Integrity-—Duwene(s Lielp child develop her ac bis own sense of tight and wrong behavior,
ﬁ 20, Honesty—larent(s) encontrage child's development i recognizing and relling the truch,
=t 30, Responsibility-—Parcni (s) enconrage child to accepr and ke responsibilitg for her o his actions ar school and w home,
E 31 Self-Regllldtion——-I":u’u‘us encourage chikd's seowdh inegulining bere or his awn emocions and behayions and in understand-
& ing the impartanee of healthy habsics and cliic
E| Sodal 32, Planning antl Dedision Making—Purci () help child think throngh and plan school and play sctiviries.
| Competencies 33. Interpersonal Competence—-Child seels 1o bnild friendships and is learning abour self-cangrol,
34, Cultural Competence—Childl continues 1o leari abous her oe his own caltral identicy and is enconnaged w intenict
positively with children of different weial, ethnie, and caliural backgronnds,
35, Resistance Skills—Child is lcarning o 1ecognize visky or dingerous sitnacions and is able 1o seek help from crusted adulis.
36, Peaceful Cenflict Resolution—C:hild consinues learning e resolve contlicrs withou hitring, throwing a tantrum, or using
hurdnl Luneuage,
Positive 37, Personal Pawer—Child has a growing sense of baving influcnee over sowe of the chings diar happen in her or his life,
Identity 38, Self-Esteem-—~Child likes herself or birasel and feels valued by others.
39, Sense of Purpose—Child welcames e expericnces and imagines what he ar she mighe do or be in the Tutare.
L 40. Positive View of Personal Future—Clvikl has a grewving cuniosiae about the warld and finding her or his place in it )

All ghivs semorved
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40 Developmental Assets® for Middle Childhood (ages 8-12) f;?ﬁ& 'i""."‘%‘

Search Instirute® has identified the following building blocks ol healthy developmient -~known as
Developmental Assets™ --thar hel)» young people grow up healthy, caring, and responsible., HEALTHY YOUTHG

N

2. Positive family communication—arent(s) and child conumumicare positively, Child feels comloriable secking

5. Caring school climate—Relationships with reachers and peers provide a ciring, encouraging environeny,
6. Parentinvolvement inschoaling—Pareni(s) wre actively invalved in helping the child succeed in school,

11. Family boundaries—Family has clear and consistent rules and consequences and montrors the child’s whereabous,
14, Adult role models—[Mirent(s) and other adulis in the child’s Bunilys as well as nonlamily adulis, model positive,

16. High expectations— areni(s) and weachers expecr the ehild 1o do her or his best ar school and in other aciivities.
I

17, Creative activities—Child purticipates fnomusic, art, deamie or creative swriting rwo or more times per week.
18, Child programs—Child parricipates two of more tinies per weel in cocurdienlar school activities or struetured

19, Religious community—Child atiends religions programs or services one or move tintes per week.
20, Time at home—C:hild spends some time most days both in highequalivy interaction with parents and

e

21, Achievement Motivation—Clikd] is moibvared and sivives o do well in schoal, R

22. Learning Engagement—Child is responsive, artentive, and acively engaged i learning an school and enjoys

27, Equality and social justice—arentts) tell the ehild i is fnportant 1o speak up Gy equal righs for all people.

30. Responsibility—I"eent(sy rell the child i is imparmnt w accepr personal responsibility (o behavior,
31. Healthy Lifestyle— Parcu(s) 1ell the child i is imporiant o have good health habits and an understanding of

32, Planning and decision making—Child thinks abour decisions and is usually happy with results of her or his decisions.
33, Interpersonal Competence—Child cares abour and is affecied by other people’s feelings, enjoys making friends, and,

34, Cultural Competence—Child knows and is comfortable with people of ditlerent racial, ethnic, and cultural

35, Resistance skills—CLild cin stay away {rom people who are likely 1o ger her or him in touble and is able ro

37, Personal power—Childl feels he or she has some influence over things thar happen in her or his life.

39. Sense of purpose—Child somerimes thinks abour whar life means and whether there is o purpose for her or s lile,

( Support 1. Family support— Family life provides high levels of love and support.
advice and counsel from parent(s).
3. Otheradult relationships—Child receives support from adules other than her or his pareni(s).
4. Caring neighborhood—C hild expericnces caring neighbors,
Empowerment 7, Community values youth—Child feels valued and appreciared by adults in the communiy,
9 8. Children asresources—Child is included in decisions ar home and in the communiry.
(] 9. Service to others—Child has appormmities 1o help others in the communtiy.
w ] 1 A i " "
- 10. Safety—Child feels sale at home, at school, and in his or her neighborhaod,
—
| Boundaries &
@ | Expectations 12, School Boundaries—School provides clear rules and consequences.
E 13. Neighborhood boundaries—Neighbors take responsibility for monitoring the child's behavior.
responsible behiavior,
15, Positive peerinfluence—Child's closest liicnds maodel positive, responsible behavior.
Constructive
Use of Time
conypmmlty programs for children,,
L doing things at home other than waiching TV ar playing video games.
Commitment
to Learning _
patticipating in learning pcrivides owside of schaol,
23, Homeworlk—Child nsually hands in homework on tme,
24. Bonding to schaol—Child cares abour teachers and other adulis e school,
25. Reading for Pleasure—Child enjoys and engages fn reading for oo most days of the week.
Positive 26. Caring—rent(s) rell the child ivis important 1o help other peaple,
Values ) . )
28. Integrity—Parent(s) rell the child fcis fmportane o stand up for anes beliels.
" 29. Honesty— Pareni(s) tell the child ivis imporcant ro el the v,
8
= healthy sesuality,
E Social
I\ Competencies
= when Irustraced or angry tries 1o calm her- or himself,
backgrounds and widh her or his own culwral identity.
say 10 to doing wrong or dungerous things.
36. Peaceful conflict resolution—Childl seeks 10 resolve conflict nanviolendly,
Positive
Identity 38. Self-esteem—Chiildl likes el is pronied to be the person that e or she s,
40. Positive view of parsonal future—Child is oprimistic abour her ur his personal fuoare,
“This )

e follewing ate regisedped trademarks o
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| 'ﬁ 40 Developmental Assets® for Adolescent 12-18 4
Search p or Adolescents (ages ),.s f%

| Search Institnre” has identified the following bailding Mocks of Tiealthy development-—knowe

[INsTITUTE| Developmental Assers™—diat help young, people grow up healthy, caring, and responsible, HEALTHY YOUTH®
(] Support 1. Family support—Jiunily life provicles high levels of love and support. A

2. Posltive family communlcation—Yomg peeson and her or his parent(s) communicace positively, and young,
persontis willing ro seelc advice uned covusel from parenis.
3. Other adult refationships—Young, person receives support lrom chree or more nonparent adulrs.
Al i |
4. Carlng nelghborhood—Young person experiene aring neighbots.
5. Caringschool cdlimate—5¢ Iuml proviles a carfng, encouraging environmein.
6. Parentinvolvement in schooling—1"arene(s) are actively involved in helping young person suceeed in schoal,
) (U 8l

Empowerment 7, Community values youth—Young person perceives that aculis in the comumunity value youth.
8. Youth as resources—Young people are given uselul roles in the community,
9. Service to others—Young person serves in the commuuity ane hour or more per week,

10. Safety—Young person feels sale at home, school, aud in rhe neighborhood,

Boundaries & 11, Family boundaries—Lainily has clear rules and consequences and monitors the young persou’s whereabours,
Expectations 12, School Boundarles—School provides clear rules and conse quences.

13. Neighborhood boundaries— Ncighbors ke responsibility lor monitoring young people’s hebavior.

14, Adult role models—Paccnn(s) and ather adules modet positive, responsible behavior

15. Positive peer influence-—Young, persons best fricnds model respensible beliavior,

16. High expectations— soth pavent(s} and reachers encourage the voung person 1o do well.

External Assets

Constructive 17, Creative activities—Young persan spends thiee or more Lours per week in lessons or pracrice in music,
Use of Time thearer, or other ar,
18, Youth programs—Youug pesson spends thice or more hours per week in sports, clubs, or organizations
ar school and/or in the communiy.
19. Religious community—Young person spends one or more hours per week in activities in a religious institution,
20. Time athome—Young person is aur with friends “with noting special to do™ two or fewer nighis per week.

———— e — e e e e e e e e e - e

Commitment 21, Achievement Motivation—Yonng person is maiivated w do well in school,

to Learning 22, School Engagement—Young porson is acrively engaged in leacning,
23. Homework—Youug pecson repores doing i least one hour of homework every school day,
24, Bondling to school- TOUNE PErSOn Cires s about her ar his schoal,
25. Reading for Pleasure—Yonug person reads for pleasure theee or more honrs pee week.

)

Positive 26, Caring—Yaung person places high valne oo helping other peaple.
Values 27. Equality and social justice—Youug person places high value on prometing equality and reducing hunger ind poverty.
28. Integrity—Young Persau acts s convictons and stands up lor hu ot his beliefs.

a 29, Honesty—Young person “tdlls the truch evere when ivis not eagy:”
a 30. Responsibility—Younng person accepis and Gikes personal responsibility.
= 3. Restraint—Young person believes it is important not 1o be sexually active or 1o use aleahol or ather drugs,
it
g Social 32. Planning and dedsion making—\Youna persen kiows how o plan abead and make chaices.
| Competenies 33 |nterpersonal Competence—\ g persan has empathy. seusitiviry, and fricndship skills,
£ 34. Cultural Competence—Young persnn hus knowledge of and comfor with people of differcnr
cotraral/racialfetmic buckgrounds,
35, Reslstance skills—Youny person e resise negative peer pressure and dungerous sicuarions.
36. Peaceful canflict resolution—Young person secks o resolve conflice nonviolenrly.,
Positive 37, Personal power—Young person feals lic or she has canrrol over “things that happen 16 me,”
Identity 38, Self-esteem-—Young person reports haviag a high sell-esteent,
39. Sense of purpose—Young person reports that “my lile has a purpose,”
40. Positive view of personal future~—Young person is opdmistic about her or his personal fuiure,
N e e - . e
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YOU ARE LEADING TOMORROW'S LEADERS

Camp Fire offers many programs which enable boys and girls from preschool through high
school to grow in their awareness of themselves and others and to develop basic leadership
skills. Through its programs - Club, Camping, Self-Reliance and Special programs Camp Fire
helps today's youth build their self-confidence and learn to make wise decisions while having
fun with their friends and trying new activities.

The following is a description of Camp Fire programs offered by Snohomish County Council.
In addition, programs can and are developed to meet specific emerging needs of the local
community.

Camp Fire club programs are asset and outcome based. These outcomes are developed
through a wide variety of exciting and fun activities, projects, events and experiences.
Through a club experience, members develop the skills of planning and decision making, as
well as skills related to their specific interests. They learn to work and play together. Through
service learning projects, they become responsible citizens concerned about their
communities and society at large.

Camp Fire clubs, usually 10-12 youth, meet regularly with two or more adult leaders. Most
leaders are volunteers, people who are willing to give their time and special skills. Camp Fire's
club program begins in preschool and goes through high school. The club program is carried
out in five levels:

Little Stars is a pre-school program developed for 3, 4 and 5 year olds. Boys and girls
learn about themselves and others by exploring the five Camp Fire trails. They work
together in groups of 3 — 6 children. Members wear a white polo shirt and red sash.

Starflight is the level for kindergartners, first and second 8raders. Boys and girls learn
more about themselves and others by exploring the five Camp Fire trails to: the
Environment; Knowing Me; Family and Community; Creativity and Future. They work
together in small groups of at least 6 youths and begin to learn to make decisions and
plan their activities. Members wear Starflight red vests and earn emblems.

Adventure Clubs are made up of third through fifth graders. Adventurers learn and have
fun through activities around Camp Fire’s five trails: Knowing Me,Family and Community,
Creativity, Environment and Future. Members work in groups of at least 6 youth and plan
their own activities, participate in service learning activities, learn to make decisions and

practice new leadership skills .

Adventure level youth earn emblems and beads and special honor beads each time they
learn a special skill. They may decorate a ceremonial vest with beads of different colors
and shapes to show what they have achieved. The vest is worn on special occasions.
The Adventure uniform consists of a white polo shirt, blue vest and blue or kaki pants.



The Discovery Program encourages sixth through eighth graders to make decisions,
learn about themselves, gain a sense of belonging and learn to care for others by giving
service. Members may take part in activities such as camping, sports, cooking, music,
the arts and more.

Discovery Club members in each council decide on their own uniforms for meetings and
they often choose to work on a personalized Ceremonial Costume they may wear
through middle and high school. Discovery youth may be involved in Teens In Action.

Our High School Program is the WoHeLo Award which_helps high school students
recognize their desires, abilities, and limitations. Projects include Celebrate Me, My
Relationships, My Community and My Future. It includes 3 advocacy areas of focus that
can lead to receiving Camp Fires’ highest youth award, The WoHeLo Award, the highest
youth award attainable and involves a long-term personal commitment.

High school members can be involved in Teens in Action. High school members work to
promote interest in the Wohelo Award program and Teens in Action, provide planning
and promote Camp Fire to younger members, and act as a support group for a strong
Camp Fire future.

Teens In Action: an Youth/Adult Partnership, is a program for teens who want to make a
difference in their community. Meeting regularly the teens determine the focus of their
Service Learning energy. They plan and provide service in the Puget Sound area. There
are two groups, a Discovery (6th-8th) and a Horizon (9-12th) aged group.
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A LANGUAGE OF OUR OWN

Camp Fire program level for grades 3-5

In the spring, a training for all leaders who will be entering
Adventure level in the fall, highlighting program content.

An adult who works with middle school, junior high and
high school clubs.

The volunteer appointed to provide leadership for service
team volunteers and to manage Camp Fire club program
services within an assigned geographic territory.

A geographic area within the council. Snohomish County
Council has 8 individual areas, named areas 1 through 8.

A meeting held the 4th Wednesday in January for the
purpose of electing officers and board members,
amending bylaws, advising the board of directors
regarding the direction for Camp Fire in Snohomish
County.

A new leader "How to get started" orientation. Topics
include: membership registration procedures, safety
standards and procedures and club program content.

For new and returning leaders. Topics include: program
level training, group management, managing risk and
workshops that will help you with providing quality
programming. This class is divided between the Learning
Lab and classroom.

A group of community volunteers who are responsible for
the governance of Camp Fire council.

Celebrated each year during the month of March. March
17 is officially designated as Founder's Day.

The national organization headquartered in Kansas City,
Missouri.

A special name selected by Camp Fire members for
themselves as a club; i.e. "The Creative Stars" or "Lo-Ha-
Chee"

The year-round rental/summer resident camp owned and
operated by Snohomish County Council.

A certificate earned by members selling candy during the
Candy Sale that is redeemable for credit (not cash) toward
Camp Fire program and registration fees and
merchandise.
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The sale of candy to support the work of club program and
capital improvements at Camp Killoqua. Members and
clubs receive incentives.

A planned or spontaneous activity to recognize
achievements, celebrate an occasion or share frlendshlps

Your council office, often referred to as the Camp Fire
Training & Resource Center at: 4312 Rucker Ave. Everett,
WA 98203-2233 425-258-KIDS or FAX 425-252-CAMP.

A club lead by a minimum of 2 volunteers that meets with
a group of similar aged children. Club size ranges from 6 -
12 children.

Monthly meeting of leaders in a close geographic area.

A not-for-profit corporation chartered by Camp Fire, Inc. to
provide Camp Fire programs in a geographical area.

The staff person in charge of an assigned geographic
territory, reports to the Executive Director.

A volunteer who provides ongoing support to leaders in a
geographic area.

An amount determined by the club and paid by members
to be used as needed to finance club projects and outings.

A person who organizes new clubs by recruiting youth
members and adult leaders.

The goal of the Community Family Club is to bring
together youth, their families, and other caring adults to
create a strong community network. The club involves the
entire family, siblings and parents, regardiess of the make-
up of the family.

A summer camping program where youth return to their
homes in the evening.

Camp Fire program level for grades 6-8.

A training for 5th grade clubs and their leader covering the
highlights of the Discovery program level. Usually offered
in the spring.

Recognition items made of fabric, wood, or metal usually
displayed on a members vest or ceremonial costume.
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1-14

The staff person in charge of operations of a Camp Fire
coungil.

A ceremony to celebrate moving from one year of
Starflight to the next.

A traditional end of year ceremony where youth are
recognized by peers and parents for achievement of goals
in the previous program year.

Camp Fire program level for grades 9-12.

A training held twice yearly during the fall and spring for
8th-12th grade youth and their advisors who wish to work
toward the WoHeLo Award.

The spring all-council fundraising event; a pledge-based
"move-a-thon"; fun for families and clubs. Participating
clubs registered by April 30t can receive a refund to the
club based on pledges received from sponsors.

An adult or older teen who works with clubs whose
members are in kindergarten-fifth grades.

A program developed for 3-5 year old children. 3-6
children meet with 2 adult leaders to learn to work in
groups and develop friendships.

Mega Clubs serve low-income families In club program
settling. We meet at subsidized apartment complexes
owned by several different housing authorities in a variety
of school districts. Groups size is 10 - 20 youth using
program materials for k-5th grade. Mega Clubs are lead by
paid leaders.

An overnight event, usually at Camp Killoqua, for 3rd-6th
graders and their leaders which teaches outdoor skills and
some steps in Outdoor Progression.

A training required for adult leaders before taking a club
camping. Teaches trip planning, basic outdoor skills
including fire building, tool use/safety and cooking.

Procedure determined and set by the Board of Directors to
protect the safety of club/adult members. All
club/area/council activities must adhere to council policies.

Groupings of members according to similar ages:
Little Stars, Starflight, Adventure, Discovery, Horizon.
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1-15

A group of volunteers responsible for recruiting and
retaining youth and adults and providing services to youth
and adults in a geographic area.

The Camp Fire slogan is: "Give Service".
Camp Fire program level for grades K -2.

An organization or individual that donates services, goods
or a meeting place to benefit a Camp Fire club.

The celebration of moving from on program level to the
next, i.e. Starflight to Adventure.

Discovery and Horizon members may participate in a TIA
group that focus their time on planning and implementing
community service projects.

Awards for number of years involved in Camp Fire.

Official items of clothing designated by National - available
at the Camp Fire Service Center.

A Camp Fire word made up of the first two letters from the
words "work," "health" and "love."

The highest youth honor achievable in Camp Fire.
Program available for 9th-12th graders. Individuals do
extensive planning in three areas of service.
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